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UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF MASSACHUSETTS

hrMecca, Inc., .. )
Civil Action No.:
Plaintiff,
COMPLAINT AND DEMAND
V. FOR JURY TRIAL

Pension Technology Group LLC,

Defendant.

xvvvvvvvvvvvvv x

The plaintiff, hrMecca, Inc. (*hrMecca” or “plaintiff”), for its complaint against the
defendant Pension Technology Group LLC (“PTG” or “defendant”), states that:

NATURE OF THE ACTION

1. In this action, the plaintiff, hrMecca, Inc., seeks to recover damages and to obtain
a preliminary and permanent injunction for the defendant’s misappropriation of trade secrets,
copyright infringement, breach of contract, and unfair and deceptive acts or practices under
M.G.L. ch. 93A, 8§ 1, et seq. (“93A”), and to obtain a declaratory judgment.

JURISDICTION AND VENUE

2. This action arises under the Defend Trade Secrets Act of 2016 (“DTSA”), 28
U.S.C. 8 1836, the Massachusetts Uniform Trade Secrets Act (“MUTSA”), M.G.L. ch. 93, § 42
et seq., the Copyright Act, the common law and statutory law of the Commonwealth of

Massachusetts, including 93A, and the Federal Declaratory Judgment Act.
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3. This Court has jurisdiction of the subject matter of this action pursuant to 28
U.S.C. §8 1331 and 1338(a), (b) and 18 U.S.C. § 1836(c). The Court also has supplemental
jurisdiction over related Massachusetts law claims pursuant to 28 U.S.C. § 1367(a).

4, Venue is proper in this District pursuant to 28 U.S.C. §8 1391(b), (c) and 1400(a).

5. This Court has personal jurisdiction over the defendant because it has had regular
and consistent contacts with the Commonwealth of Massachusetts sufficient to confer personal
jurisdiction.

THE PARTIES

6. The plaintiff, hrMecca, Inc. (“hrMecca” or “plaintiff”), is a Massachusetts
corporation with a place of business at 21 Croshby Lane, Brewster, Massachusetts 02631.

7. On information and belief, the defendant, Pension Technology Group LLC
(“PTG” or “defendant”), is a Delaware limited liability company with a principal place of
business at 92 State Street, 6th Floor, Boston, Massachusetts 02109.

FACTUAL BACKGROUND

HRMECCA’S EXPERTISE AND INTELLECTUAL PROPERTY RIGHTS

8. hrMecca, incorporated in 2006, is a leading provider of defined benefit pension
administration software in both the public sector as well as corporate arena. hrMecca also
provides customized human resources (HR) and other benefits administration software
applications.

9. As a result of hrMecca’s and its founder Christopher Wallace’s expertise,
hrMecca has developed a proprietary software application called hrmCore, which is a cutting-
edge online platform primarily for developing defined benefit pension administration

applications, but also applications in the broader benefits administration arena. hrmCore is
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alternately referred to herein as the “Program” and the “core application”; some earlier versions
of hrmCore were also known as “hrAdmin.”

10. At its own expense and direction, hrMecca continues to develop updates to and
new versions of hrmCore on an ongoing basis. This includes updates to and new versions of
hrmCore developed since 2011 (the “New and Updated hrmCore Versions”).

11. hrMecca’s intellectual property rights in the hrmCore application include the
software source code and binaries for hrmCore, including source code and binaries for New and
Updated hrmCore Versions.

12.  The source code and binaries for hrmCore, including the source code for New and
Updated hrmCore Versions, are valuable, proprietary, and highly confidential.

13.  To further protect its interests in hrmCore, hrMecca applied for and was granted
two (2) valid U.S. Copyright Registrations covering the source code for hrmCore with an official
registration date of September 3, 2025. See U.S. Copyright Registration Nos. TX 9-533-106 and
TX 9-533-108 attached hereto as Exhibits A-1 and A-2, respectively.

14.  The proprietary hrmCore source code and binaries, including the source code and
binaries for New and Updated hrmCore Versions, are key and valuable assets used by hrMecca
to support the ongoing development and deployment of its hrmCore application. Loss of control
of hrMecca’s proprietary hrmCore source code and/or binaries, including the source code and/or
binaries for New and Updated hrmCore Versions, would damage hrMecca and would allow
unauthorized use, replication, and distribution of information and material essential to hrMecca’s

core business.
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HRMECCA LICENSES HRMCORE TO PTG

15.  Oninformation and belief, the defendant, PTG, is a supplier of pension
administration software services.

16.  Oninformation and belief, PTG’s customers are public pension funds located in
the U.S.

17.  Oninformation and belief, PTG supplies a software product called “PensionPro”
to PTG’s customers.

18. In 2007, hrMecca and PTG executed a license agreement (the “2007 License”), a
copy of which is attached hereto as Exhibit B.

19.  The 2007 License defines the “Program” as “a computer software program called
hrAdmin”—i.e., what is now referred to as hrmCore.

20.  The 2007 License granted PTG the right to use and modify hrMecca’s hrmCore
software in both object code (i.e., executable binary format) and source code form. PTG’s rights
under the 2007 License extended only to the hrmCore object code and source code as it existed

at the time in 2007.

21. PTG’s rights under the 2007 License are limited to the “Public and Taft-Hartley
Markets” defined as “PTG’s customers in the public sector and customers in the labor and
management relations market.”

22, Pursuant to the 2007 License, hrMecca also undertook to develop “Client Specific
Enhancements” (or “CSEs”) for PTG on a work for hire basis. To the extent they exist, CSEs are
“enhancements to the Program” developed by hrMecca “for PTG in connection with PTG’s

servicing of its customers.”
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23. In the 2007 License, PTG agreed that “hrMecca is the owner of all right, title and
interest in” hrmCore. PTG further agreed to maintain hrMecca’s source code as confidential and
to take all reasonable steps to keep from disclosing the source code to unauthorized third parties.

24.  After agreeing to the 2007 License, PTG relied on hrMecca to maintain and
support PensionPro. This included, but was not limited to, the use of hrmCore and databases
created/managed by hrmCore by PensionPro, PTG, and PTG’s PensionPro customers.

PTG DEFAULTS ON LICENSE FEES AND THE PARTIES AMEND LICENSE

25.  After executing the 2007 License, a dispute arose between hrMecca and PTG over
PTG’s failure to pay license fees.

26. In 2011, as part of resolving the dispute, hrMecca and PTG executed an
amendment to the 2007 License (the “2011 License Amendment”), a copy of which is attached
hereto as Exhibit C.

217, Following a payment by PTG, hrMecca delivered to PTG a copy of the “Source
Code”—defined in relevant part by the 2011 License Amendment as “a copy of all source code
and other source files comprising the Program.” The only thing PTG was entitled to (and did)
receive in conjunction with the 2011 License Amendment was a copy of the hrmCore source

code and other source code files as they existed at the time in 2011, referred to herein as the

“Licensed hrmCore Version.”

28.  The materials delivered pursuant to the 2011 License Amendment clearly define
and demonstrate the Parties’ mutual agreement and understanding regarding the scope of the
Licensed hrmCore Version of the “Program” licensed from hrMecca to PTG pursuant to the

2007 License.
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29.  After agreeing to the 2011 License Amendment, PTG continued to rely on
hrMecca to maintain and support PensionPro. This included, but was not limited to, the use of
the Licensed hrmCore Version and databases created/managed by the Licensed hrmCore Version
by PensionPro, PTG, and PTG’s PensionPro customers.

HRMECCA AGREES TO PROVIDE PTG WITH SUPPORT SERVICES

30. In 2013, hrMecca and PTG executed a maintenance, support, and services
agreement (the “2013 MSA”), a copy of which is attached hereto as Exhibit E.

31.  The 2013 MSA superseded a similar 2011 agreement, a copy of which is attached
hereto as Exhibit D.!

32. Pursuant to the 2013 MSA, hrMecca undertook to provide PTG and PTG’s
pension fund customers with maintenance, support, and other services for the Licensed hrmCore
Version, i.e., “the Program (as defined in the [2007] License Agreement).” The services
provided by hrMecca were not transferable, assignable, or sub-licensable.

33.  The services provided by hrMecca pursuant to the 2013 MSA included providing
PTG with “Updates” to the “Program” as defined in the 2007 License (i.e., the Licensed
hrmCore Version); the 2013 MSA defined “Updates” as “any minor improvements, additions,
bug fixes, patches, and revisions.”

34, hrMecca has also made numerous changes and improvements to hrmCore since
2011 (i.e., the date of the predecessor agreement) that far exceed any conceivable definition of

“minor.” None of those changes and improvements were made at PTG’s request or pursuant to

L All provisions of the 2013 MSA discussed herein were also present in the 2011 predecessor
agreement.
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payment received from PTG. The improvements were developed by hrMecca on its own
initiative and represent general-purpose features that are not client specific.

35. In the 2013 MSA, PTG agreed that hrMecca “shall be the owner of all right, title
and interest in any Updates or new versions of the Program that are not made at the request of”
PTG. This includes, but is not limited to, “Updates” as defined by the 2013 MSA and any
changes and improvements (i.e., “new versions”) for hrmCore not included in the definition of
“Updates.”

36.  The 2013 MSA requires that each party protect the other party’s Confidential
Information from unauthorized disclosure and use no less than a reasonable degree of care in
protecting such Confidential Information. The 2013 MSA further prohibits either party from
using the other party’s Confidential Information for purposes other than those necessary to
directly further the purposes of the agreement.

37.  hrMecca’s Confidential Information included the Licensed hrmCore Version and
the New and Updated hrmCore Versions.

38. From 2013 to March 2025, under the terms of the 2013 MSA, hrMecca provided
PTG with New and Updated hrmCore Versions that were integrated into and used by
PensionPro, PTG, and PTG’s PensionPro customers. hrMecca was and remains the owner of all
right, title, and interest of any such New and Updated hrmCore Versions not made at the request
of PTG.

39.  Oninformation and belief, PensionPro, PTG, and PTG’s PensionPro customers
used and continue to use the New and Updated hrmCore Versions and databases

created/managed by New and Updated hrmCore Versions.
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PTG FAILS TO PAY SERVICE FEES AND HRMECCA SUES TO COLLECT

40. From 2013 to the late spring of 2022—a span of more than eight years—PTG was
perennially behind in paying the service fees that PTG owed to hrMecca.

41.  On information and belief, on at least one occasion during this time span, PTG
received a significant payment from a pension fund customer—a payment for services that
hrMecca provided to the customer on PTG’s behalf. Despite that, PTG failed to compensate
hrMecca for any portion of the value of those services.

42. By May 2022, PTG was in arrears to hrMecca for an amount in excess of 1.8
million dollars.

43. Faced with an ever-growing receivable for PTG and having exhausted all other
options, in June 2022, hrMecca sued PTG to collect the debt that PTG owed to it; this lawsuit
was then superseded by another suit filed in July 2022. The superseding July 2022 action sought
not only the approximately $1.8 million then owed by PTG to hrMecca, but also treble damages
pursuant to 93A.

PTG BEGINS WORK ON COPYCAT PRODUCT

44.  On information and belief, starting in early 2022, at the same time PTG was
delaying, underpaying, or withholding service fee payments from hrMecca, PTG used the same
funds it owed to hrMecca to invest in creating a product to compete with and replace hrmCore,
including, but not limited to, the Licensed hrmCore Version and the New and Updated hrmCore
Versions.

45.  On information and belief, lacking any of its own in-house expertise, PTG hired
an offshore developer to create PTG’s competing product, which is called “PensionPro+.”

PensionPro+ appears to be a successor product to PTG’s PensionPro, a product that relies on
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hrMecca’s hrmCore platform. PensionPro+ is a product that is intended to replace all of the
functionality of PensionPro and serve the public sector defined benefit pension administration
market. PensionPro+ is intended and needs to replicate functions of hrmCore to accomplish
PTG’s goal of replacing PensionPro and performing their shared function: Provide pension
administrators the tools that they need to administer their public sector pension plans. This
includes capabilities for: record keeping, contribution processing, retiree payroll, member self-
service, forms and letter generation, calculations (e.g., retirement, disability, buybacks, make
ups), calculation worksheets, and report generation.

46.  On information and belief, PTG is designing PensionPro+ as, or as including, a
copycat version of hrmCore by improperly leveraging PTG’s knowledge of and access to
hrMecca’s confidential and proprietary intellectual property, hrmCore, the Licensed hrmCore
Version, and the New and Updated hrmCore Versions gained through PTG’s relationship with
hrMecca, including the 2013 MSA, its predecessor 2011 agreement, the 2011 License
Amendment, and the 2007 License.

47. Numerous database structures and database tables utilized by PensionPro are part
of hrMecca’s proprietary and highly confidential hrmCore platform. On information and belief,
PTG has misappropriated hrMecca’s intellectual property at least by designing PensionPro+ to
use or replicate the same database structures and database tables as PensionPro.

48.  Oninformation and belief, the database structure and database tables
misappropriated by PTG include, but are not limited to: Access Security; Username Password;
Scan Documents; Scan Categories; Scan Keywords; Document Archive; Report Archive; Audit
Trail; System Parameters; Team Room; User Defaults; Master Decode; Interfaces; Encryption

Sorter; and/or First/Last Name Indexing.
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49.  On information and belief, PTG knew that it would have an easier time selling
existing PensionPro customers on PensionPro+ if the latter were backwards compatible with the
former. To enable this backwards compatibility PTG copied, replicated, or otherwise
misappropriated the database structures and database tables of hrMecca’s proprietary and highly
confidential hrmCore platform licensed for use with PensionPro for use with or by PensionPro+.

50. PTG’s marketing materials boast about this “Dual-System Compatibility”
between PensionPro and PensionPro+—even going so far as to point out that both systems
“connect[] to the same live database.” See “PensionPro+™ Initial Launch Summer 2025,” a
copy of which is attached hereto as Exhibit F.

51.  Oninformation and belief, the “same live database” used by PensionPro and
PensionPro+ includes, uses, is created by, and/or is a derivative work of hrMecca’s proprietary
and highly confidential hrmCore platform.

52. Uses related to or for development of PTG’s competing product PensionPro+
exceed PTG’s permissible scope of use, if any, of the Licensed hrmCore Version licensed and
provided to PTG under the 2007 License and 2011 License Amendment.

53. Uses related to or for development of the competing product PensionPro+ exceed
PTG’s permissible scope of use, if any, of the New and Updated hrmCore Versions provided
pursuant to the 2013 MSA and its predecessor 2011 agreement.

54.  On information and belief, as part of the development of PTG’s competing
product PensionPro+, PTG created, distributed, and publicized unauthorized derivative works of
the Licensed hrmCore Version licensed and provided to PTG under the 2007 License and 2011
License Amendment and the New and Updated hrmCore Versions provided pursuant to the 2013

MSA and its predecessor 2011 agreement.
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55.  On information and belief, PensionPro+ is or comprises unauthorized derivative
works of the Licensed hrmCore Version licensed and provided to PTG under the 2007 License
and 2011 License Amendment and the New and Updated hrmCore Versions provided pursuant
to the 2013 MSA and its predecessor 2011 agreement.

56.  On information and belief, development of PTG’s competing product
PensionPro+ included the unauthorized disclosure and distribution of the Licensed hrmCore
Version licensed and provided to PTG under the 2007 License and 2011 License Amendment
and the New and Updated hrmCore Versions provided pursuant to the 2013 MSA and its
predecessor 2011 agreement to offshore developers and other third-party entities.

PTG DISCLOSES AND DISTRIBUTES HRMECCA'’S CONFIDENTIAL INFORMATION

57.  Originally for the purpose of running PensionPro and providing related services to
its clients, PTG operates servers (“PTG’s Servers”) on which hrMecca’s hrmCore application is
running, including the Licensed hrmCore Version and/or New and Updated hrmCore Versions.
PTG’s Servers contain hrMecca confidential and proprietary information including binaries for
the hrmCore backend and source code for the hrmCore frontend, as well as numerous
configuration files.

58. PTG’s Servers contain hrMecca confidential and proprietary materials and
information, including but not limited to the Licensed hrmCore Version and New and Updated
hrmCore Versions, defined and protected as Confidential under at least the 2007 License
Agreement and the 2013 MSA and its predecessor 2011 agreement.

59.  On information and belief, PTG has provided multiple employees of offshore
development companies with access to PTG’s Servers on which hrMecca’s proprietary and

highly confidential hrmCore application is running.
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60.  To this day, as evidenced by access notices sent to hrMecca, numerous accounts
and computer systems are continually logging in to PTG’s Servers from different countries in
Asia, including late at night well outside U.S. business hours and throughout the middle of the
night. hrMecca did not provide any consent or authorization for offshore developer employees
or other third parties to access hrMecca’s confidential and proprietary information stored and run
on PTG’s Servers.

61.  On information and belief, by providing this access to PTG’s Servers, PTG has
given the offshore developer employees the unfettered ability to access, take, or copy hrMecca
confidential and proprietary information, including hrmCore, off PTG’s Servers. This includes
the ability to create unauthorized copies or derivative works and run them elsewhere—such as on
the offshore development companies’ servers outside the U.S.

62.  On information and belief, at least by providing access to PTG’s Servers, PTG
has given the offshore developers and their employees access to all the hrmCore configuration
file source code, as well as certain system source code. These are both highly confidential and
proprietary to hrMecca.

63.  On information and belief, PTG provided access to PTG’s Servers and
unauthorized access to hrMecca confidential and proprietary information, including hrmCore
located thereon, as part of and to assist in its ongoing development of PensionPro+.

64.  On information and belief, PTG has been and is assisting the offshore
development companies in exploiting access to the hrmCore binaries and/or source code to
reverse engineer hrmCore application functionality, which is protected as, inter alia, trade

secrets as well as confidential information pursuant to agreements between the parties.
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PTG INDUCES HRMECCA TO ENTER SETTLEMENT AGREEMENT, CLEARING

OBSTACLE TO SALE OF PTG TO TEXAS PRIVATE EQUITY FIRM

65.  On information and belief, in the midst of hrMecca’s July 2022 collection suit,
PTG covertly started discussions with Gauge Capital , a Texas private equity firm, concerning
the possibility of Gauge acquiring PTG. The proposed transaction involved PTG being sold to a
subsidiary of Gauge called Case 5 Capital (“C5,” and together with Gauge Capital, “Gauge™).

66. During September and October 2022, hrMecca and PTG had settlement
discussions regarding hrMecca’s collection suit against PTG.

67. By mid-October 2022, PTG still owed hrMecca more than $1.34 million in unpaid
service fees, with potential treble damages (pursuant to 93A) exceeding four million dollars. This
formidable liability would have been of serious concern to a prospective buyer such as Gauge.

68.  On information and belief, PTG hoped that by settling hrMecca’s collection suit,
PTG would clear its balance sheet to pave the way for its acquisition by Gauge.

69. In late October 2022, hrMecca and PTG entered into a settlement agreement (the
#2022 Settlement”).

70.  Pursuant to the 2022 Settlement, hrMecca undertook to deliver to PTG the source
code for the CSEs and some binary (i.e., executable) code for hrmCore. The 2022 Settlement
defined the CSEs source code as including an enumerated list of items and included, as an
exhibit to the 2022 Settlement, a detailed description of those enumerated items.

71. PTG “specifically agreed” that “hrMecca will not be delivering the source code to
the core application [hrmCore] (...) which is not needed to run or maintain client systems.”

Moreover, PTG agreed that “PTG will not be able to add to or modify the source code to the core
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application [hrmCore]” and that “[a]ny maintenance to client systems must be performed within
the CSEs.”

72. hrMecca also agreed to deliver limited and enumerated features of hrmCore in
source code form. PTG agreed that hrMecca’s delivery of the limited and enumerated hrmCore
features did “not grant PTG ownership of such features.”

73. PTG’s release of hrMecca included a provision that PTG “waives any claims
relating to, or asserting rights, title, or interest in or to the Source Code for the core application
and covenants not to sue hrMecca for the same.”

74.  On information and belief, PTG’s ostensible waivers in the 2022 Settlement were
calculated to induce hrMecca to dismiss its collection suit, thereby allowing PTG to further two
of its goals: First, to finalize its sale to Gauge and, second, to begin the process of attempting to
claim rights to or duplicate the functionality of hrmCore that PTG had conclusively relinquished
in the 2022 Settlement.

PTG PLOTS TO SEIZE CONTROL OF HRMCORE FROM HRMECCA

75.  Throughout the process of Gauge acquiring PTG, neither Guage, C5, nor PTG
ever contacted hrMecca in that regard, despite them being well aware that PTG relied heavily on
hrMecca’s intellectual property, hrmCore, to service the vast majority of PTG’s pension fund
customers, including through the use and sale of PensionPro.

76.  On information and belief, there are two possibilities for what occurred during the
course of the acquisition. One is that Gauge failed to conduct sufficient due diligence prior to
acquiring PTG. Then, after finalizing the deal, Gauge realized that hrMecca, not PTG, owned

the essential hrmCore software and application. Alternatively, Gauge was aware from the outset
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that PTG lacked rights to hrmCore, but PTG assured Gauge that PTG could nevertheless find a
way to gain control and possession of hrmCore or otherwise replicate its functionality.

77.  Oninformation and belief, regardless of which scenario in fact transpired, PTG
(and Gauge) were in a bind. PTG’s business and flagship product PensionPro depended heavily
on use of hrmCore, intellectual property that PTG did not own. Similarly, PTG lacked the
experience or expertise to independently develop its own intellectual property capable of
replicating the functions of hrmCore to support PTG’s new product PensionPro+.

78. Despite prior disputes and lack of transparency from PTG, hrMecca continued to
provide New and Updated hrmCore Versions to PTG pursuant to the 2013 MSA for use by and
in PTG’s PensionPro software and services.

79.  On information and belief, PTG continued to receive New and Updated hrmCore
Versions provided by hrMecca pursuant to the 2013 MSA and use them in connection with and
in PTG’s PensionPro software and services.

80. In January 2024—within 13 months of executing the 2022 Settlement—PTG sued
hrMecca. Until that point, PTG had never suggested that hrMecca’s ownership of hrmCore was
in question over the course of the parties’ nearly two-decade-long relationship. Not during the
Parties’ dispute giving rise to the 2011 License Amendment. Nor when hrMecca sued PTG in
2022 to collect on PTG’s unpaid debts and the parties ultimately agreed on the 2022 Settlement.

81.  On October 31, 2023, PTG registered the copyright for “Client Specific
Enhancements (CSE) for PTG PensionPro” identifying hrMecca as the author and PTG as the
Claimant (“CSE Copyright Registration™). The CSE Copyright Registration is consistent with

the Parties’ prior understanding of their division of rights and includes only JavaScript code; it
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does not include any Java code, the language of the source code of hrmCore. The CSE
Copyright Registration also includes no binaries or executable code of hrmCore.

82. Despite this, PTG’s complaint, a copy of which is attached hereto as Exhibit G,
included newfound allegations and claims to the effect that PTG in fact had rights to hrmCore.

83. For example, PTG’s complaint alleged that PTG “retains ownership of not only
the [CSEs], but also the backend database structure, and significant components of hrmCore that
allow the [CSEs] to operate.” PTG’s complaint likewise sought a declaration that “all code
written by hrMecca in service to PTG’s clients, including hrmCore components that were written
to effectuate the CSEs, are rightful property of PTG.”

84. PTG’s complaint further alleged that “hrMecca has improperly asserted
ownership of ... updates, enhancements and functionality that were added to hrmCore ..., but
which are rightfully included within the CSEs owned by PTG.”

85. Moreover, PTG’s complaint alleged that “hrMecca wrote code to add features to
the hrAdmin application [i.e., hrmCore] and build the PensionPro system as a layer on top of the
hrAdmin application.” PTG’s complaint alleged that: “All such code ... fall[s] under the [CSEs]
... regardless of whether it is contained within the hrAdmin application or the PensionPro layer.”

86. PTG’s complaint further alleged that “PTG remains the owner of all CSEs,
including all updates, enhancements, and functionality added to the PensionPro system, as well
as any updates, enhancements, and functionality added to hrmCore.”

87.  On information and belief, both to keep Gauge happy and to compensate for its
own lack of in-house expertise needed to develop its copycat product, PTG has and continues to

improperly use the vehicle of litigation in an attempt to gain control of and access to hrmCore.
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88.  On information and belief, PTG’s complaint seeks to claim ownership over code,
backend database structure, components, features, updates, enhancements, functionalities, and
other elements of hrmCore owned by hrMecca in part because PTG has utilized and continues to
utilize those elements without authorization to develop, operate, and sell PensionPro+.

89.  On information and belief, PTG’s complaint seeks to claim ownership over code,
backend database structure, components, features, updates, enhancements, functionalities, and
other elements of hrmCore owned by hrMecca in part because PTG has utilized and continues to
utilize those elements to operate and sell PensionPro.

HRMECCA TERMINATES SUPPORT SERVICES AGREEMENT WITH PTG

90. In December 2024, hrMecca provided PTG with a 90-day written notice of full
termination of the 2013 MSA, as permitted under § 6(D)(4) thereof.

91.  The 2013 MSA was fully terminated effective March 24, 2025.

92.  Asaresult of hrMecca fully terminating the 2013 MSA, PTG no longer has any
rights to use New and Updated hrmCore Versions that were previously provided to PTG
pursuant to the terms of the 2013 MSA (and its predecessor 2011 agreement).

93.  Asestablished by the 2013 MSA, hrMecca is the “owner of all right, title and
interest in any Updates or new versions of the Program that are not made at the request of” PTG
which includes the right to prohibit use by PTG in any manner or for any purpose.

94.  On information and belief, PTG without permission and authorization continues
to use New and Updated hrmCore Versions provided by hrMecca pursuant to the now defunct
terms of the 2013 MSA to support PTG’s ongoing operation, use, and sale of its PensionPro

software.
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95.  Oninformation and belief, PTG has created unauthorized derivative works of
New and Updated hrmCore Versions provided by hrMecca pursuant to the now defunct terms of
the 2013 MSA to support PTG’s ongoing operation, use, and sale of its PensionPro software.

96. For 17 years, hrMecca worked tirelessly to build a stellar reputation for PTG by
providing exceptional software development, maintenance, and support services, on which
PTG’s customers came to rely.

97. hrMecca’s diligent performance enabled PTG to service public pension funds
nationwide.

98. PTG acknowledged its dependence on hrMecca by paying in full the remaining
amounts owed to hrMecca in connection with the 2022 Settlement.

99. hrMecca seeks to stop doing additional business with an entity it finds
untrustworthy and unreliable and seeks a declaration that it is the owner of all right, title, and
interest in the New and Updated hrmCore Versions as provided by the 2013 MSA (and its 2011
predecessor agreement) and the right to terminate the 2007 License.

100. PTG’s actions have caused, and will cause, irreparable damage to hrMecca,
including risk of the loss of hrMecca’s ability to control its proprietary information and materials
gained over nearly two decades of industry leading experience, and threaten hrMecca’s primary
business of using that valuable information and materials primarily to provide defined benefit
pension administration software, as well as customized HR and other benefits administration
software, to hrMecca’s clients.

101. The damage and threats to the plaintiff, its business, trade secrets, and operational

freedom have become untenable.
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COUNT I
(Trade Secret Misappropriation — DTSA)

102. hrMecca repeats and realleges paragraphs 1 through 101 of this complaint as if
they were fully set forth herein.

103.  hrMecca maintains secret information that it relies on to provide value and obtain
an advantage with respect to its competitors when providing goods and services primarily related
to defined benefit pension administration software, as well as customized HR and other benefits
administration software.

104.  This secret information includes hrMecca’s proprietary and highly confidential
source code and/or binaries for the Licensed hrmCore Version and New and Updated hrmCore
Versions.

105. hrMecca’s proprietary and highly confidential source code and/or binaries for the
Licensed hrmCore Version and New and Updated hrmCore Versions are valuable and are not
easily replicated as they are based on and a product of hrMecca’s nearly two decades of
experience and its founder’s, Chistopher Wallace, over three decades of experience as an
industry leading expert. hrMecca has expended significant resources to research, design,
develop, modify, update, and adapt hrMecca’s proprietary and highly confidential source code
and/or binaries for the Licensed hrmCore Version and New and Updated hrmCore Versions.

106. hrMecca has a proprietary interest in its confidential information and trade
secrets, including hrMecca’s proprietary and highly confidential source code and/or binaries for
the Licensed hrmCore Version and New and Updated hrmCore Versions, created and prepared

by hrMecca personnel in the course of hrMecca’s business.
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107. PTG had access to hrMecca’s confidential information and trade secrets,
including hrMecca’s proprietary and highly confidential source code and/or binaries for the
Licensed hrmCore Version and New and Updated hrmCore Versions, as part of PTG’s
relationship with hrMecca, including through the 2013 MSA,, its predecessor 2011 agreement,
the 2011 License Amendment, and the 2007 License.

108.  After hrMecca fully terminated the 2013 MSA, PTG wrongly retained access to,
distributed, and used hrMecca’s confidential information and trade secrets, including hrMecca’s
proprietary and highly confidential binaries for the New and Updated hrmCore Versions,
including but not limited to, for the development, use, and sale of the competing PensionPro+
software by PTG and third-party developers retained by PTG and the operation, use, and sale of
the PensionPro software by PTG.

109. PTG improperly accessed, distributed, and used hrMecca’s confidential
information and trade secrets, including hrMecca’s proprietary and highly confidential source
code and binaries for the Licensed hrmCore Version without authorization and beyond the
permitted scope of the 2007 License, including but not limited to, the development, use, and sale
of the competing of PensionPro+ software by PTG and third-party developers retained by PTG.

110. hrMecca has taken and continues to take reasonable steps to preserve the secrecy
of its confidential information and trade secrets, including hrMecca’s proprietary and highly
confidential source code and binaries for the Licensed hrmCore Version and New and Updated
hrmCore Versions, including but not limited to, the confidentiality obligations set forth in the
2007 License and 2013 MSA (and the latter’s 2011 predecessor agreement).

111. hrMecca’s confidential information and trade secrets, including hrMecca’s

proprietary and highly confidential source code and binaries for the Licensed hrmCore Version
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and New and Updated hrmCore Versions, have independent economic value, and are not
generally known or readily ascertainable through proper means to others, such as PTG or third-
party developers retained by PTG, who could obtain economic value from their disclosure or use.

112. PTG abused its access to hrMecca’s confidential information and trade secrets, by
retaining, copying, making derivative works, distributing, and using hrMecca’s proprietary and
highly confidential source code and/or binaries for the Licensed hrmCore Version and New and
Updated hrmCore Versions, in violation of, inter alia, PTG’s statutory obligations including, but
not limited to, obligations under the DTSA.

113. PTG has knowingly and improperly benefitted from access to and use of
hrMecca’s trade secrets or confidential information at least through the development of PTG’s
competing PensionPro+ software and continued operation of PTG’s PensionPro software.

114. The plaintiff, hrMecca, has been and is being damaged by the defendant’s, PTG’s,
misappropriation of hrMecca’s trade secrets and confidential information including hrMecca’s
proprietary and highly confidential source code and/or binaries for the Licensed hrmCore
Version and New and Updated hrmCore Versions.

115. The plaintiff, hrMecca, is entitled to recover from the defendant, PTG, damages
sustained by hrMecca as a result of PTG’s wrongful acts.

116. The plaintiff, hrMecca, has suffered due to the above-described activities of the
defendant, PTG, and will continue to suffer irreparable injury if the defendant is not
preliminarily and permanently enjoined from continuing to have or use hrMecca’s material and
software.

COUNT I
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(Trade Secret Misappropriation — MUTSA)

117. hrMecca repeats and realleges paragraphs 1 through 116 of this complaint as if
they were fully set forth herein.

118. hrMecca maintains secret information that it relies on to provide value and obtain
an advantage with respect to its competitors when providing goods and services primarily related
to defined benefit pension administration software, as well as customized HR and other benefits
administration software. This secret information includes hrMecca’s proprietary and highly
confidential source code and binaries for the Licensed hrmCore Version and New and Updated
hrmCore Versions.

119. hrMecca’s proprietary and highly confidential source code and binaries for the
Licensed hrmCore Version and New and Updated hrmCore Versions is valuable and is not easily
replicated as it is based on hrMecca’s nearly two decades of experience and its founder’s,
Chistopher Wallace, over three decades of experience as an industry leading expert. hrMecca
has expended significant resources to research, design, develop, modify, update, and adapt
hrMecca’s proprietary and highly confidential source code and binaries for the Licensed
hrmCore Version and New and Updated hrmCore Versions.

120. hrMecca has a proprietary interest in its confidential information and trade
secrets, including hrMecca’s proprietary and highly confidential source code and binaries for the
Licensed hrmCore Version and New and Updated hrmCore Versions, created and prepared by
hrMecca personnel in the course of hrMecca’s business.

121. PTG had access to hrMecca’s confidential information and trade secrets,
including hrMecca’s proprietary and highly confidential source code and/or binaries for the

Licensed hrmCore Version and New and Updated hrmCore Versions, as part of PTG’s
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relationship with hrMecca, including through the 2013 MSA,, its predecessor 2011 agreement,
the 2011 License Amendment, and the 2007 License.

122.  After hrMecca fully terminated the 2013 MSA, PTG wrongly retained access to,
distributed, and used hrMecca’s confidential information and trade secrets, including hrMecca’s
proprietary and highly confidential binaries for New and Updated hrmCore Versions, including
but not limited to, for the development, use, and sale of the competing PensionPro+ software by
PTG and third-party developers retained by PTG and the operation, use, and sale of the
PensionPro software by PTG.

123. PTG improperly accessed, distributed, and used hrMecca’s confidential
information and trade secrets, including hrMecca’s proprietary and highly confidential source
code and binaries for the Licensed hrmCore Version without authorization and beyond the
permitted scope of the 2007 License, including but not limited to, use related to the development,
use, and sale of the competing of PensionPro+ software by PTG and third-party developers
retained by PTG.

124. hrMecca has taken and continues to take reasonable steps to preserve the secrecy
of its confidential information and trade secrets, including hrMecca’s proprietary and highly
confidential source code and binaries for the Licensed hrmCore Version and New and Updated
hrmCore Versions, including but not limited to, the confidentiality obligations set forth in the
2007 License and 2013 MSA (and the latter’s 2011 predecessor agreement).

125. hrMecca’s confidential information and trade secrets, including hrMecca’s
proprietary and highly confidential source code and binaries for the Licensed hrmCore Version

and New and Updated hrmCore Versions, have independent economic value, and are not
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generally known or readily ascertainable through proper means to others, such as PTG or third-
party developers retained by PTG, who could obtain economic value from their disclosure or use.

126. PTG abused its access to hrMecca’s confidential information and trade secrets, by
retaining, copying, making derivative works, distributing, and using hrMecca’s proprietary and
highly confidential source code and/or binaries for the Licensed hrmCore Version and New and
Updated hrmCore Versions, in violation of, inter alia, PTG’s statutory obligations including, but
not limited to, obligations under the MUTSA.

127. PTG has knowingly and improperly benefitted from access to and use of
hrMecca’s trade secrets or confidential information at least through the development of PTG’s
competing PensionPro+ software and continued operation of PTG’s PensionPro software.

128.  The plaintiff, hrMecca, has been and is being damaged by the defendant’s
misappropriation of hrMecca’s trade secrets and confidential information including hrMecca’s
proprietary and highly confidential source code and/or binaries for the Licensed hrmCore
Version and New and Updated hrmCore Versions.

129. The plaintiff, hrMecca, is entitled to recover from the defendant, PTG, damages
sustained by hrMecca as a result of PTG’s wrongful acts.

130. The plaintiff, hrMecca, has suffered due to the above-described activities of the
defendant, PTG, and will continue to suffer irreparable injury if the defendant is not
preliminarily and permanently enjoined from continuing to have or use hrMecca’s material and
software.

COUNT 11
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(Copyright Infringement)

131. hrMecca repeats and realleges paragraphs 1 through 130 of this complaint as if
they were fully set forth herein.

132. hrMecca owns valid rights, title, and interest in the copyrighted versions of the
hrmCore source code registered as U.S. Copyright Registration Nos. TX 9-533-106 and TX 9-
533-108 (“hrmCore Copyright”).

133. PTG had and has access to hrMecca’s copyrighted hrmCore source code and
derivative works thereof.

134. To the extent PTG had any rights in or authorization to use any portion of the
Licensed hrmCore Version included in the hrmCore Copyright, those rights are limited by the
scope of the 2007 License.

135. To the extent PTG had any rights in or authorization to use any portions of the
New and Updated hrmCore Versions included in the hrmCore Copyright and derivative works
thereof, those rights have been withdrawn as a result of the termination of the 2013 MSA.

136. PTG has infringed and is infringing hrMecca’s rights the hrmCore Copyright at
least by PTG’s continued unauthorized use, distribution, and sale of substantially similar works
including, but not limited to, PensionPro+ and PensionPro.

137. PTG has infringed and is infringing hrMecca’s rights in the hrmCore Copyright at
least by PTG’s creation, publication, distribution, use, and sale of unauthorized derivative works
including, but not limited to, PensionPro+ and PensionPro.

138. PTG’s continued use of PensionPro+ and PensionPro in violation of hrMecca’s

rights in the hrmCore Copyright, is willful.
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139. hrMecca has been and is being damaged by PTG’s infringement of hrMecca’s
rights in the hrmCore Copyright.

140. The plaintiff, hrMecca, is entitled to recover from the defendant, PTG, damages
sustained by hrMecca as a result of PTG’s wrongful acts.

141. The plaintiff, hrMecca, has suffered due to the above-described activities of the
defendant, PTG, and will continue to suffer irreparable injury if the defendant is not
preliminarily and permanently enjoined from continuing to infringe hrMecca’s rights in the
hrmCore Copyright.

COUNT IV
(Breach of 2007 License)

142. hrMecca repeats and realleges paragraphs 1 through 141 of this complaint as if
they were fully set forth herein.

143. PTG entered into the 2007 License with hrMecca. The 2007 License is a valid
and enforceable contract.

144.  The 2007 License obligates PTG “to maintain the source code for the Program
[i.e., hrmCore] as CONFIDENTIAL and [] to take all reasonable steps to keep from disclosing
the source code to unauthorized third parties.” (*“2007 License Confidentiality Clause”).

145. PTG breached the 2007 License Confidentiality Clause at least through the
ongoing development of PTG’s competing product PensionPro+, including without limitation
PTG’s unauthorized disclosure of and access provided to the Licensed hrmCore Version licensed
and provided to PTG under the 2007 License to offshore developers and other third-party

entities.
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146. The 2011 License Amendment states that “each Party shall have the right to
terminate this Agreement if the other Party is in material default of any material obligation
herein[.]” PTG’s breach of the 2007 License Confidentiality Clause is a material default of a
material obligation of the 2007 License. Pursuant to the 2007 License, as amended by the 2011
License Amendment, hrMecca has the right to terminate the 2007 License.

147. hrMecca has been and is being damaged by PTG’s breach of the 2007 License.

148. The plaintiff, hrMecca, is entitled to recover from the defendant, PTG, damages
sustained by hrMecca as a result of PTG’s wrongful acts.

149. The plaintiff, hrMecca, has suffered due to the above-described activities of the
defendant, PTG, and will continue to suffer irreparable injury if the defendant is not
preliminarily and permanently enjoined from continuing to breach the 2007 License.

COUNT V
(Breach of 2013 MSA)

150. hrMecca repeats and realleges paragraphs 1 through 149 of this complaint as if
they were fully set forth herein.

151. PTG entered into the 2013 MSA with hrMecca. The 2013 MSA is a valid and
enforceable contract.

152.  Under the 2013 MSA, PTG agreed not to (1) “use the other’s [i.e., hrMecca’s]
Confidential Information for purposes other than those necessary to directly further the purposes
of this Agreement” or (2) “disclose to third parties the other party’s [i.e., hrMecca’s]
Confidential Information without the prior written consent of the other party [i.e., hrMecca].”

(“2013 MSA Confidentiality Clause”).
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153. PTG breached the 2013 MSA Confidentiality Clause at least through the ongoing
development of PTG’s competing product PensionPro+, including without limitation PTG’s
unauthorized disclosure of and access provided to the New and Updated hrmCore Versions
provided pursuant to the 2013 MSA to offshore developers and other third-party entities.

154. hrMecca has been and is being damaged by PTG’s breach of the 2013 MSA.

155.  The plaintiff, hrMecca, is entitled to recover from the defendant, PTG, damages
sustained by hrMecca as a result of PTG’s wrongful acts.

156. The plaintiff, hrMecca, has suffered due to the above-described activities of the
defendant, PTG, and will continue to suffer irreparable injury if the defendant is not
preliminarily and permanently enjoined from continuing to breach the 2013 MSA.

COUNT VI
(93A)

157. hrMecca repeats and realleges paragraphs 1 through 156 of this complaint as if
they were fully set forth herein.

158.  The conduct of PTG constitutes unfair methods of competition or unfair or
deceptive acts and practices in the conduct of a trade or business in violation of 93A and
regulations promulgated thereunder.

159. The conduct of PTG was and is willful or knowing and in violation of 93A and
regulations promulgated thereunder.

160. As adirect and proximate result of the conduct of PTG in violation of 93A, its
unfair and deceptive acts and practices, and its willful or knowing violations of 93A and the

regulations promulgated thereunder, hrMecca has been and is being severely damaged.
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161. The plaintiff, hrMecca, is entitled to recover from the defendant, PTG, damages
sustained by hrMecca as a result of PTG’s wrongful acts.

162. The plaintiff, hrMecca, has suffered due to the above-described activities of the
defendant, PTG, and will continue to suffer irreparable injury if the defendant is not
preliminarily and permanently enjoined from continuing to have and use hrMecca’s trade secrets
and software.

COUNT VII
(Declaratory Judgment)

163. hrMecca repeats and realleges paragraphs 1 through 162 of this complaint as if
they were fully set forth herein.

164. hrMecca fully terminated the 2013 MSA, effective March 24, 2025.

165. There exists no currently effective instrument, agreement, contract, or the like that
entitles PTG to any rights in the New and Updated hrmCore Versions.

166. PTG alleged and continues to allege, at least in its complaint, that it has such
rights.

167. An actual and justiciable controversy exists as to the extent of hrMecca’s
ownership of and PTG’s rights to utilize the New and Updated hrmCore Versions.

168. Pursuant to the Federal Declaratory Judgment Act, 28 U.S.C. 8§ 2201 & 2202,
hrMecca seeks a judgment that it is the owner of all right, title, and interest in the New and
Updated hrmCore Versions as provided by the 2013 MSA and its 2011 predecessor agreement
and that PTG does not have any rights to make derivative works, distribute, access, or otherwise
use the New and Updated hrmCore Versions, including but not limited to, as part of the use or

sale of PensionPro.
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WHEREFORE, the plaintiff, hrMecca, Inc., demands judgment:

A. Preliminarily and permanently enjoining the defendant from unauthorized use of
hrMecca’s trade secrets and confidential information including the source code and/or binaries
for the Licensed hrmCore Version and New and Updated hrmCore Versions;

B. Ordering the defendant to destroy all copies of hrMecca’s trade secrets and
confidential information not included in the 2007 License including the source code and/or
binary files for the New and Updated hrmCore Versions;

C. Determining and awarding hrMecca its damages resulting from the defendant’s
misappropriation of trade secrets, as alleged in Counts I and Il of the complaint, plus interest,
costs, and attorneys’ fees;

D. Determining and awarding hrMecca its damages resulting from the defendant’s
copyright infringement, as alleged in Count I11 of the complaint, plus interest, costs, and
attorneys’ fees;

E. Determining and awarding hrMecca its damages resulting from the defendant’s
breach of contract, as alleged in Counts IV and V of the complaint, plus interest, costs, and
attorneys’ fees;

F. Determining the 2007 License to be materially breached by PTG and entering
judgment that hrMecca has the right to terminate the 2007 License at least due to PTG’s material
breach;

G. Entering judgment that the defendant, PTG, has committed unfair and deceptive

acts or practices declared unlawful under 93A, as alleged in Count VI;
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H. Determining and awarding hrMecca its damages resulting from the defendant’s
violation of 93A, as alleged in Count VI of the complaint, plus interest, costs, and attorneys’
fees;

l. Determining that the defendant violated 93A, as alleged in Count VI, that the
damages be trebled pursuant to M.G.L. ch. 93A, 8§ 11, and that hrMecca be awarded its
attorneys’ fees in connection with this action;

J. Preliminarily and permanently enjoining the defendant from engaging in unfair
and deceptive acts in violation of 93A as alleged in Count VI,

K. Determining that the defendant engaged in unlawful unfair competition that
damaged hrMecca and awarding damages to hrMecca, plus interest, costs, and attorneys’ fees, as
a result of those willful actions;

L. Entering judgment that hrMecca is the owner of all right, title, and interest in the
New and Updated hrmCore Versions as provided by the 2013 MSA and its 2011 predecessor
agreement; and

M. Granting such other and further relief as this Court may deem just and proper.

THE PLAINTIFF DEMANDS A TRIAL BY JURY.

Page 31
4217914.v1



Case 1:25-cv-12562-LTS Documentl Filed 09/12/25 Page 32 of 32

Respectfully submitted,
HRMECCA, INC.,

By its attorneys,

/Samuel J. Sussman/
Samuel J. Sussman (BBO# 696909)
samuel.sussman@hbsr.com
Hamilton, Brook, Smith & Reynolds, P.C.
155 Seaport Boulevard
Boston, MA 02210
Telephone: 617-607-5900
Fax: 978-341-0136

Daniel A. Fleisher (BBO# 688575)
daniel.fleisher@hbsr.com

Hamilton, Brook, Smith & Reynolds, P.C.
55 Old Bedford Road, Suite 200

Lincoln, MA 01773

Telephone: 978-341-0036

Fax: 978-341-0136

Dated: September 12, 2025
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