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Press Release — September 15, 2025

hrMecca has filed in the Federal District of Massachusetts a complaint against PTG for trade secret
misappropriation, copyright infringement, and breach of contract. The complaint in its entirety can be
found at www.hrMecca.com/hrmcc. Key sections from it are detailed below.

Forty-six through fifty-one relate to what we consider to be blatant misappropriation of hrMecca
intellectual property in PensionPro+; Fifty-nine through sixty-four refer to what we consider to be an
egregious failure to keep confidential our IP from third-parties developing a competing product; and
ninety-two and ninety-three relate to what we believe are violations on PTG’s part by continuing to use
elements of the hrMecca administration platform they no longer have rights in to deploy their
PensionPro solution.

46. On information and belief, PTG is designing PensionPro+ as, or as including, a copycat version
of hrmCore by improperly leveraging PTG’s knowledge of and access to hrMecca’s confidential
and proprietary intellectual property, hrmCore, the Licensed hrmCore Version, and the New and
Updated hrmCore Versions gained through PTG’s relationship with hrMecca, including the 2013
MSA, its predecessor 2011 agreement, the 2011 License Amendment, and the 2007 License.

47. Numerous database structures and database tables utilized by PensionPro are part of
hrMecca’s proprietary and highly confidential hrmCore platform. On information and belief, PTG
has misappropriated hrMecca’s intellectual property at least by designing PensionPro+ to use or
replicate the same database structures and database tables as PensionPro.

49. On information and belief, PTG knew that it would have an easier time selling existing
PensionPro customers on PensionPro+ if the latter were backwards compatible with the former.
To enable this backwards compatibility PTG copied, replicated, or otherwise misappropriated the
database structures and database tables of hrMecca’s proprietary and highly confidential
hrmCore platform licensed for use with PensionPro for use with or by PensionPro+.

50. PTG’s marketing materials boast about this “Dual-System Compatibility” between
PensionPro and PensionPro+—even going so far as to point out that both systems “connect[] to
the same live database.” See “PensionPro+™ Initial Launch Summer 2025,” a copy of which is
attached hereto as Exhibit F.

51. On information and belief, the “same live database” used by PensionPro and PensionPro+
includes, uses, is created by, and/or is a derivative work of hrMecca’s proprietary and highly
confidential hrmCore platform.

59. On information and belief, PTG has provided multiple employees of offshore development
companies with access to PTG’s Servers on which hrMecca’s proprietary and highly confidential
hrmCore application is running.

60. To this day, as evidenced by access notices sent to hrMecca, numerous accounts and
computer systems are continually logging in to PTG’s Servers from different countries in Asia,
including late at night well outside U.S. business hours and throughout the middle of the night.
hrMecca did not provide any consent or authorization for offshore developer employees or other
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third parties to access hrMecca’s confidential and proprietary information stored and run on
PTG’s Servers.

61. On information and belief, by providing this access to PTG’s Servers, PTG has given the
offshore developer employees the unfettered ability to access, take, or copy hrMecca confidential
and proprietary information, including hrmCore, off PTG’s Servers. This includes the ability to
create unauthorized copies or derivative works and run them elsewhere—such as on the offshore
development companies’ servers outside the U.S.

64. On information and belief, PTG has been and is assisting the offshore development
companies in exploiting access to the hrmCore binaries and/or source code to reverse engineer
hrmCore application functionality, which is protected as, inter alia, trade secrets as well as
confidential information pursuant to agreements between the parties.

92. As a result of hrMecca fully terminating the 2013 MSA, PTG no longer has any rights to use
New and Updated hrmCore Versions that were previously provided to PTG pursuant to the terms
of the 2013 MSA (and its predecessor 2011 agreement).

93. As established by the 2013 MISA, hrMecca is the “owner of all right, title and interest in any
Updates or new versions of the Program that are not made at the request of” PTG which includes
the right to prohibit use by PTG in any manner or for any purpose.

hrMecca firmly believes that PTG has misappropriated our IP when developing PensionPro+, has allowed
unauthorized access to hrMecca’s intellectual property during its development and that PTG’s current
use of the hrMecca core administration platform to serve its customers is unauthorized. We are
committed to taking all necessary legal steps to address these issues.
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Christopher Wallace
Managing Partner
hrMecca, Inc.



